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reetings MCSA Members,
As the busy summer comes to an end, we roll into fall with a focus on

membership benefits and developing new members. I am very excited
to kickoff fall 2008. It has been a solid year of growth and leadership for
MCSA. The board of Directors has been hard at work making positive strides
for our membership.

This summer MCSA held our annual election and for the Board of Directors.
I am proud to introduce our leadership team of:

¢ President: Dale White

¢ Vice President: John Rutherford
* Secretary: Glen Burg

* Treasurer: Terry Reese

¢ Board Member: Don Grant

* Board Member: John Thomas

* Board Member: Kenneth Laws

¢ Ex Officio: Al Cavasin

* Ex Officio: Kevin Whaley

I would like to give a warm welcome to our new board members and a well
deserved thank you to the board members and officers that have served our

association with distinction.

After much debate and discussion the board of directors would like to intro-
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duce MCSA’s new code of Ethics on page 5. We are proud to be united in our
industry and stand together with integrity. With this being said, if you know
of agencies interested in joining MCSA, please contact our MCSA office at (800)

871-2371 or email me at d.white@tds.net.

Thank you for your valued membership,

VInermeAN CONTRAGE
Dale White SBCURITY ASSOGIATTION
MCSA President
248-322-9673
d.white@tds.net



Employment-Related Practices:

Are You Prepared?

Employment-related lawsuits are a growing concern for employers of all sizes. In 2007,
the U.S. Equal Employment Opportunity Commission (EEOC) reported 82,792 charges
filed for harassment, and harassment charge receipts filed and resolved were $251.7
million.

As costs for litigation and damage awards climb, experts predict that employment
liablility will only become more complex. As a result, it is critical for employers to
understand their exposures and options to manage the risk.

Strategies to reduce your company’s exposure

Two effective risk management strategies include solid human resources practices and
employment practices liability (EPL) insurance coverage, a policy used to cover your risk
due to the ever-changing legal and employment environment.

The three most common employment-related lawsuits today are:
1. Wrongful termination — the discharge of an employee for invalid reasons

2. Discrimination — the denial of equal treatment of workers who are members of a
protected class

3. Sexual Harassment — when a worker is subject to unwelcome sexual advances,
obscene or offensive remarks, or the failure to stop such behavior

EPL insurance works hand-in-hand with your internal employment practices to provide
the necessary resources to defend your company against a suit or to pay a claim. As
with all of your risk-management needs, The Campbell Group Inc. is committed to
assisting you in assessing your employment-related policies and helping you to develop
best-practice solutions. Call Kevin E. Whaley today at 1-800-748-0351 ext 435 or email
kwhaley@thecampbellgrp.com to learn more about our effective risk management

services.

the Kevin Whaley
) campbell Toll Free: 800.748.0351
group Email: kwhaley@thecampbellgrp.com






@BSA MissioN

MICHIGAN cmwlcurrv ASSOCIATION

gt CopE oF ETHICS

MICHIGAN CONTRACT SECURITY ASSOCIATION

MISSION

The object of Michigan Contract Security Association shall be “to enhance
professionalism in the security industry through the establishment of
standards, the promotion and promulgation of ethics and education,
and to engage the political process for the good of the industry.”

CODE OF ETHICS

Members will observe the principles and standards of excellence in the performance
of our professional duties with the highest moral standards.

Members will observe the precepts of truthfulness, honesty, integrity and
accuracy.

Members will discharge responsibilities with professionalism, diligence and
honesty.

Members will perform all professional activities and duties in accordance with
applicable laws and the highest ethical principles.

Members shall respect and protect information at all appropriate levels and never
compromise its improper disclosure.

Members will promote programs and systems to raise the standards of security
professionals.

Members shall not be malicious to the professional reputation or practice of
colleagues, clients or employees.



Michigan Contract Security Association

Pouimics & ELecTions 101

The mission of MCSA is to enhance professionalism in the security industry through the
establishment of standards, promotion and promulgation of ethics and education to engage the
political process for the good of the industry.

GET INVOLVED GETINFORMED  DECIDE VOTE

Do you know whether your local legislative representatives and candidates support pro-
security policy or are they unaware of the importance of the industry in Michigan and your
community?

We must get out and meet the candidates for elective office in this and every election cycle.
Whether it is a local, state or national position that the candidates are campaigning for your
vote, the information that you seek and the answers that you get are extremely important. Many
candidates will be having forums, meet the candidate events, or campaigning on the street and
you should make the effort to approach them with your position on the security industry. Learn
what each candidate thinks about the importance of the security guard industry and whether
they understand the value of the industry to the local area, state of Michigan and the National
economy.

Do you know which business and security related issues are going to come before the
State Legislature in the near future? Do you have an informed position to share with your
candidates, family, neighbors and friends?

What can you do during this election year to support the election of representatives who
are pro business and security for our communities and the state?

* Request and display a yard sign.

» Make a personal financial contribution.
* Tell others whom you support and why.
* Vote.

Once elections are completed, we will work closely with elected officials to encourage them to
introduce legislation that is needed by the security industry to remain a vital part of Michigan and
our local communities. We will remind them of your support, both as an organization and as
individuals in their particular districts or counties.

How can you become MORE involved in MCSA activities?

. Join MCSA and become involved in the decision and policy process.



UniformPrecision

! _ Our customized, uniform solutions

CESUp Ig_nrl: your operational objectives.

~. Visitiwww.unitexdirect.com to purchase and view a complete line
} ol giblessional uniforms to convey your officer’s authority instantly.
e : :
Extensive inventory for immediate deliveries
¥ "
_.-"j Full line of security uniforms, police equipment
4 and ballistic armor
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Personal and prompt attention to each order

L
QOnline ordering and private customized e-commerce
stores on request by client

Custom uniform programs

After experiencing several other suppliers for uniforms we found
Unitex Direct to exceed our expectations in every area. We have
made Unitex Direct our exclusive uniform provider as they have
stood out above all the rest not to mention competitive prices
and quality service each and every time. | would highly
recommmend this company to everyone for their uniform needs.

= Sherri Messimer, Vice President, Great Northern Sentry Company

Responsive, attentive
and swift order
fulfillment—Unitex Direct.

Unitex Direct

Since 1892—The Best Value and Service in the Industry

800.68B2.1606 ext. 230 » www.UnitexDirect.com
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